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Uvod

BAUHAUS je vidy a vSude tim spravnym partnerem pro dilnu, d&im a zahradu. Denné pracujeme na tom, abychom

tuto nasi vizi uskute¢fiovali. Zékladem k tomu jsou nase hodnoty: kvalita, odpovédnost a integrita. Ustfedni bod
naseho mysleni a jedndni tvofi pfani a potfeby nasich zakaznikd, kvalita a trvald udrZitelnost nasich produktt a servisu,
jakoZ i dodrZovani etickych hodnot.

Jen spolecné s nasimi obchodnimi partnery dokazeme tyto body Gspésné realizovat. V tomto kodexu chovani proto
popisujeme nase pozadavky a ocekavani vici nasim obchodnim partner@im ve vztahu k dodrZovani lidskych prav, zdravi
a bezpecnosti zaméstnancl, ochrané Zivotniho prostredi a klimatu a etickym obchodnim praktikam.

Zde popsané hodnoty se zakladaji na dohodach mezindrodni organizace prace International Labour Organization (ILO) a
principech UN Global Compact (UNGC), jakozZ i 17 globalnich cilech pro udrzitelny rozvoj Agendy 2030 Spojenych narodd.

Dodriovani pozadavk( tohoto kodexu pro nas u spolec¢nosti BAUHAUS hraje vyznamnou roli pfi vybéru obchodnich
partnerl a pokracovani obchodniho vztahu s nimi. Od nasich obchodnich partner( ocekdvame, ze budou respektovat a
dbat zde formulovanych pozadavk{ v ramci celého dodavatelského fetézce.

Kodex bude v budoucnu ve smérnicich dal konkretizovan a blize vysvétlen.

Oblast platnosti

Tento kodex chovani plati bez vyjimek pro vSechny obchodni partnery v3ech spole¢nosti BAUHAUS
(www.bauhaus.eu/companies). Dodavatelé zbo7i, zhotovitelé a poskytovatelé sluzeb vseho druhu se zavazuji tento
kodex chovani vidy dodriovat.

BAUHAUS ocekava, Ze kazdy obchodni partner zajisti, aby vSichni jeho zaméstnanci a obchodni partnefi v dodavatelském
fetézci vidy jednali v souladu s pozadavky tohoto kodexu chovani.

Navic BAUHAUS od vsech obchodnich partnerli oc¢ekava, Ze oni a jejich partnefi v dodavatelském fetézci budou
dodriovat vSechny platné zakony, pfedpisy a nafizeni. Pokud by zakonné minimalni standardy nedosahovaly pozadavk{
kodexu, vyzyvame vsechny obchodni partnery, aby ucinili opatfeni ke splnéni vyssich pozadavk{ tohoto kodexu.
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Lidska prava a ochrana
zamestnancy

(principy UNGC, dohoda ILO 29, 87, 98, 100, 105, 111, 138, 182)

Integrita znamena pro spolecnost BAUHAUS jednat s kazdou osobou férové, s lctou a respektem. V nasi spolecnosti neni
misto pro Sikanu nebo mobbing, urazlivé jednani, vyhruzky nebo tresty fyzické, psychické, slovni nebo sexualni.

Toté7 ocekdvame také od nasich obchodnich partnerd. Hlasi se k dodrzovani mezinarodné uznavanych lidskych prav a
ochrané svych zaméstnanct. Cini opatFeni, aby ani skrz jejich partnery v dodavatelském Fetézci nedochdzelo k porusovani
lidskych prav nebo porusovani prav zaméstnancd.

Na zakladé princip dohod UN Global Compact a ILO stoji u spolecnosti BAUHAUS v popredi nasledujici aspekty v oblasti
lidskych prav a ochrany zaméstnancd v celém dodavatelském fetézci:

Zakaz détské prace a nucené prace
Obchodni partner zajisti, aby v ramci vlastniho dodavatelského fetézce byla vyloucena détska i nucena prace a zaméstnanci
se nesetkali s Zadnym krutym, nelidskym nebo ponizujicim zachazenim.

Bezpecnost prace

Obchodni partner ucini opatfeni, aby bylo pracovni prostfedi zaméstnancl bezpecné a aby tim zabranil pracovnim
nehodam a ohroZeni zdravi. K tomu patii dodrZovani dostatecnych bezpecnostnich standardl pfi chystani a udrzovani
pracovisté, pracovniho mista a pracovnich prostfedkd. Ucini ochranna opatteni, aby zabranil negativnim vlivim
chemickych, fyzikalnich nebo biologickych latek. V tomto ohledu budou zaméstnanci dostatecné proskoleni a pouceni.
Obchodni partner ucini opatfeni, aby ochranil zaméstnance pfed Gnavou. V kazdém pfipadé bude dodrZovat zakonna
pravidla bezpecnosti prace, pracovni doby, odpocinku a ohledné dovolené a tyto dokumentovat.

Minimalni mzda

Obchodni partner hradi svym zaméstnancd minimalné zékonnou minimalni mzdu v dané zemi a misté zaméstnani a
obecné mzdu potfebnou k zajisténi vlastni existence nebo mzdu odpovidajici kolektivni smlouvé. Pfitom zohledni platby
odpovidajici socidlnim jistotam v dané zemi.

Antidiskriminacni opatreni

Jakakoliv diskriminace na zakladé pohlavi, véku, nabozenstvi, svétového nazoru, zdravi a postizeni, etnické pfislusnosti,
narodniho a socialniho plvodu, pfislusenstvi v odborové organizaci, politického pfislusenstvi, sexudlni orientace nebo
rodinného stavu je nepfipustna. Vykon a kvalifikace maji slouZit jako podklad pro posuzovani pfi zaméstnani, platovém
zafazeni, povyseni, pridélovani kol a dals$im vzdélavani. Za rovnocennou praci je tfeba hradit stejnou odménu.

Svoboda sdruzovani

Obchodni partner dba svobody sdruzovani, predevsim prava zaméstnanc( sdruzovat se v odborové organizaci a angaZovat
se v souladu s pravnimi pfedpisy v misté zaméstnani, véetné prava na stavku a prava na kolektivni smlouvy. Zalozeni,
pfistoupeni k a clenstvi v odborové organizaci nesmi byt dGvodem pro neoprdvnénou diskriminaci ¢i represe.
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/achovani prirodnich zdroju a
ochrana zivotniho prostredi

(Principy 7-9 UNGC)

Odpovédnost znamena pro BAUHAUS také odpovédnost za ochranu Zivotniho prostedi, zachovani pfirodnich zdrojd
pro budouci generace, jakoZ i boj proti zméné klimatu. Pfi vybéru produktd, servisnich sluzeb a obchodnich partnerd
se BAUHAUS fidi kritérii potfeb zakaznik(, kvalitou a trvalou udrzitelnosti. Obchodni partnefi v dodavatelském retézci
pfitom hraji klicovou roli. BAUHAUS ocekava od svych obchodnich partnerd a jejich dodavateld, Ze tyto cile vezmou
za své.

Nasledujici kritéria, odvozena z Global Compact Spojenych narodd, jsou pro spolecnost BAUHAUS zvlasté relevantni:

Zachovani prirodnich zakladii

Obchodni partner €ini opatfeni, aby nedochdzelo na zakladé jeho jednani a v rdmci dodavatelského Fetézce ke Skodlivym
vlivim na pfirodu nebo Zivotni prostfedi. K tomu patii zmény v plidé, jakoz i zneciStovani vod a vzduchu. Rovnéi se
zasazuje proti nadmérné spotiebé vody, na zakladé cehoz jsou lidem odepirdany samotné pfirozené zaklady pro ziskavani
a produkci potravin, pfistup k Cisté pitné vodé, ztizen pfistup k ¢istym sanitarnim zafizenim €i dochazi jinak k poskozovani
jejich zdravi.

Ochrana lesti a vod

Pro ochranu klimatu je nutna ochrana lesd, pfedevsim destnych pralesd a vod. Proto se BAUHAUS zasazuje proti ilegal-
nimu kaceni lesl a za ochranu oblasti s cennou biologickou diverzitou. Obchodni partnefi spolecnosti BAUHAUS a jejich
dodavatelé se nesmi podilet na protipravnim nuceném vyklizeni ¢i protipravnim odnimani pddy, lesi nebo vod a musi
byt schopni dolozit plvod dievénych produktd.

Minimalizace stopy

Kromé odvraceni negativnich vlivd vlastniho jednani ocekava spolecnost BAUHAUS od svych obchodnich partner(, Ze se
budou aktivné zasazovat za minimalizaci ekologické stopy. K tomu patfi pfedevsim zvySovani vlastni efektivity vyuzivani
zdrojl, jako napt. spotieby vody a energie, ¢i minimalizace produkce odpadd a pouzivani chemikalii. Obchodni partner
pfi pouzivani rtuti dodrZuje Minamatskou dmluvu o rtuti (Minamata Convention on Mercury) a pfi pouZivani chemikalii
Stockholmskou Umluvu (Stockholm Convention on Persistant Organic Pollutants, POPS).

DodrZovani zakonii na ochranu Zivotniho prostredi

Obchodni partnefi BAUHAUS a veskeré podniky v dodavatelském retézci musi disponovat vsemi zakonem vyzadovanymi
povolenimi / licencemi tykajicimi se Zivotniho prostfedi a provozu. V Zzadném piipadé BAUHAUS neakceptuje kriminalni
¢innosti pachané na Zivotnim prostfedi ¢i bezohledné vyuzivani pfirodnich zdroja.
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Ftika podnikani a
protikorupcni opatreni

(Princip UNGC 10)

BAUHAUS se hlasi zcela jasné k volné a férové hospodarské soutézi a bojuje proti korupci ¢i jinému protipravnimu nebo
neetickému jednani. TotéZ ocekava BAUHAUS také od vlastnich obchodnich partnerd. Staraji se o to, aby se pfedchazelo
neetickému jednani ve vlastnim provozu, jakozZ i v provozu obchodnich partnerd v dodavatelském retézci a aby se
neprodlené odkryla a odstranila mozna poruseni.

Podle UN Global Compact jsou pro BAUHAUS zvlasté vyznamné nasledujici aspekty v dodavatelském fetézci:

Protikorup¢ni opatreni

Obchodni partner netrpi Zadnou formu korupce ¢i jinou formu protipravniho €i neetického ovliviiovani obchodnich
partnerd nebo Gfednich osob. K tomu patfi nabizeni a pfijimani Gplatkd, vydirani, prani penéz, zpronevéra. | sam
obchodni partner nepfijima od ostatnich obchodnich partner( ¢i drednik Zzadné materialni nebo nemateridlni dary,
které by mohly byt povazovany za Uplatek. Poskytnuté nebo pfijaté darky, obcerstveni a pozvanky na zabavné akce
se nesmi i se zohlednénim jejich castosti a celkové hodnoty objektivné jevit jako schopné ovlivnit obchodni vztah
nekalym zplsobem.

Zachazeni se stretem zajmii

Obchodni partner se musi vyvarovat stfetim zajmda, které by mohly narusit jeho divéryhodnost ve vztahu ke
spole¢nosti BAUHAUS nebo ddivéru tfetich osob v BAUHAUS. Obchodni partner bude spole¢nost BAUHAUS informovat
o situacich, které by potencidlné mohly vést ke stietu zajm.

Férova a volna hospodarska soutéz

Obchodni partner dbd na platné zakony o hospodarské soutézi, predevsim se nepodili na Zadnych dohodach omezujicich
volnou hospodarskou soutéz a zneuzivani své pozice na trhu a neprovozuje zadné nekalé obchodni praktiky. Vzidy dodrzuje
vyvozni predpisy platné pro své obchodni aktivity.

Zachazeni s diivérnymi a osobnimi informacemi

Obchodni partner se hlasi k ochrané ddvérnych informaci. Cini opatfeni k ochrané obchodnich tajemstvi. Uznava
dusSevni vlastnictvi spolecnosti BAUHAUS a tfetich osob a tyto respektuje. Obchodni partner rovnéz chrani osobni
informace a vyznava zachazeni s Udaji jen v nezbytné mife. Osobni Gidaje smi byt ziskavany, zpracovavany, shirany nebo
ukladany pouze k legitimnim obchodnim UGcellm. Takové Udaje se smi pouZivat pouze bezpeénym a transparentnim
zplisobem. Musi se dostatecné chranit pred pfistupem nepovolanych osob a uchovavat ¢i ukladat pouze na nezbytnou
dobu.
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Realizace a soulad s predpisy
(compliance)

Uctivé vzajemné zachazeni a oteviena a Cestna komunikace jsou pro BAUHAUS vyznamnymi prvky integrity. Vedeni
podniku pfitom hraje vyznamnou roli, aby byly tyto hodnoty v podniku uvadény do Zivota. BAUHAUS ocekava od
viech obchodnich partnerd, 7e zajisti, aby také jejich zaméstnanci, odpovidajicim zplisobem vzhledem k jejich Gkoldim
a odpovédnostem, uvadéli do praxe pozadavky tohoto kodexu chovani. Pro BAUHAUS jsou pfitom dleZité predevsim
nasledujici aspekty:

Rizeni rizik

V rdmci svého fizeni rizik provadi obchodni partner v souladu s poZzadavky zakona o dodavatelskych fetézcich
pravidelné analyzy rizik (véetné preventivnich a napravnych opatfeni). BAUHAUS k tomu doporucuje svym obchodnim
partnerlim Gcast na vhodnych certifikacnich systémech.

Zaprotokolovani

Obchodni partner zajisti, aby informace o obchodni ¢innosti, pracovni praktiky, management zdravi a bezpecnosti,
jakoZ i opatfeni na ochranu Zivotniho prostiedi svého podniku byly evidovany pfesné podle ustanoveni zakona o
povinné odborné péci podnikatell v dodavatelskych Fetézcich nebo jinych obdobnych pravidel EU ¢i zemé, ve které
obchodni partner provozuje ¢innost. Na vyzadani k tomu poskytne obchodni partner spolecnosti BAUHAUS
transparentni a pravdivé informace a rovnéz umoini nahlédnuti do relevantnich dokument(, pokud to neni v rozporu
s ochranou (dajd nebo opravnénymi zajmy tretich osob. BAUHAUS si vyhrazuje pravo zkontrolovat, resp. nechat
zkontrolovat dodrZovani téchto pozadavka.

Nakladani s porusenim kodexu chovani

Pokud obchodni partner ve svém vlastnim provozu nebo v provozu obchodniho partnera zjisti odchylky od pozadavk{
tohoto kodexu chovani, neprodlené to spolecnosti BAUHAUS sdéli. Soucasné tyto odchylky zdokumentuje, vySetfi a
prokazatelné odstrani pficiny. V pfipadé poruseni tohoto kodexu si BAUHAUS vyhrazuje pravo ukondit spolupraci s
obchodnim partnerem nebo jej pfi pfistim vybéru obchodniho partnera jiz nadale nezohlediovat.

Oddéleni pravo & compliance spole¢nosti BAUHAUS je k dispozici jako kontaktni osoba obchodnim partnertm pro
otazky a podnéty ke kodexu chovani pro obchodni partnery spole¢nosti BAUHAUS.
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Preliminary remark

BAUHAUS is the right partner for your workshop, home and garden anytime and anywhere. Every day, we are committed
to making this vision a reality. The basis for this are our values: Quality, Responsibility and Integrity. The focus

of our thoughts and actions is on the wishes and needs of our customers, the quality and sustainability of our products
and services, and compliance with ethical values.

Only together with our business partners can we successfully implement these points. In this Code of Conduct, we
therefore describe our requirements and expectations of our business partners with regard to respect for human rights,
employee health and safety, environmental and climate protection, and ethical business practices.

The values described here are based on the conventions of the International Labour Organisation (ILO) and the principles
of the UN Global Compact (UNGC), as well as the 17 global goals for sustainable development of the United Nations
Agenda 2030.

Compliance with the requirements of this Code plays an essential role for us at BAUHAUS in the selection of business
partners and the continuation of the business relationship with them. We expect our business partners to respect and
observe the requirements formulated here along the entire supply chain.

The Code will be further specified and explained in more detail in future guidelines.

Scope

This Code of Conduct applies to all business partners of all BAUHAUS companies without exception.
(www.bauhaus.eu/companies). The suppliers of goods, contractors and service providers of all kinds undertake to
comply with this Code of Conduct at all times.

BAUHAUS expects that every business partner ensures that all its employees and the business partners in its supply
chain always act in accordance with the requirements of this Code of Conduct.

In addition, BAUHAUS expects all business partners to ensure that they and their partners in the supply chain always
comply with all applicable laws, rules and requlations. If the minimum legal standards fall short of the requirements of
the Code, all business partners are required to take measures to meet the higher requirements of this Code.
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Human rights and
protection of workers

(UNGC Principles 1-6, ILO Conventions 29, 87, 98, 100, 105, 111, 138, 182)

For BAUHAUS, integrity means treating every person fairly and with dignity and respect. Harassment or bullying, insulting
actions, threats or punishments of a physical, psychological, verbal or sexual nature have no place in our company.

We expect the same from our business partners. They are committed to upholding internationally recognised human
rights and protecting their employees. They take measures to ensure that their partners in the supply chain do not violate
human rights or workers’ rights.

In accordance with the principles of the UN Global Compact and the ILO Conventions, BAUHAUS focuses on the following
aspects in the area of human rights and the protection of employees throughout the entire supply chain:

Prohibition of child and forced labour
The business partner shall ensure that child or forced labour is excluded along its own supply chain and that employees
are not subjected to cruel, inhuman or degrading treatment.

Occupational health and safety

The business partner takes measures to ensure that the working environment of the employees is safe and thus to prevent
work-related accident and health hazards. This includes compliance with sufficient safety standards in the provision and
maintenance of the place of employment, the workplace and the work equipment. The business partner takes protective
measures to avoid negative effects caused by chemical, physical or biological substances. In this respect, sufficient training
and instruction of the employees takes place. The business partner shall take measures to protect its employees from
fatigue. In any case, the business partner complies with and documents the statutory health and safety, working time,
rest and holiday requlations.

Minimum wage

The business partner shall pay its employees at least the statutory minimum wage of the country and place of employment
concerned and generally a living wage or a wage corresponding to the collective agreement. In doing so, it will take into
account the social security benefits in the country concerned.

Anti-discrimination

Any discrimination based on gender, age, religion, belief, health and disability, ethnicity, national and social origin, trade
union membership, political affiliation, sexual orientation or marital status is prohibited. Performance and qualifications
shall serve as a basis for assessment in recruitment, salary classification, promotion, allocation of tasks and further training.
Equal pay for work of equal value is required.

Freedom of association

The business partner shall respect the freedom of association, in particular the right of workers to form and join a trade
union in accordance with the law of the place of employment, including the right to strike and the right to collective
bargaining. The formation, joining and membership of a trade union shall not be grounds for unjustified discrimination
or retaliation.
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Conservation of natural
resources and protection
of the environment

(UNGC Principles 7-9)

For BAUHAUS, responsibility also means responsibility for protecting the environment, preserving natural resources for
future generations and combating climate change. When selecting products, services and Business Partners, BAUHAUS
is guided by the criteria of customer needs, quality and sustainability. Business partners in the supply chain play a key
role. BAUHAUS expects its business partners and their suppliers to commit to these goals.

The following criteria derived from the United Nations Global Compact are of particular relevance to BAUHAUS:

Conservation of natural resources

The business partner takes measures to prevent harmful impacts on nature or the environment as a result of its actions
and within the supply chain. This includes soil degradation and the pollution of water and air. The business partner also
works to prevent the over-consumption of water, which deprives people of the natural basis for food preservation and
production, denies access to clean drinking water, impedes access to clean sanitation or otherwise harms their health.

Protection of forests and waterbodies

The protection of forests, especially rainforests, and waterbodies is indispensable for climate protection. Therefore,
BAUHAUS opposes illegal logging and is committed to protecting areas of valuable biodiversity. BAUHAUS business
partners and their suppliers shall not engage in unlawful forced eviction practices or unlawful deprivation of land,
forests or waters and shall provide proof of origin of wood products.

Reduction of the footprint

In addition to averting the negative effects of its own actions, BAUHAUS expects its business partners to actively work
towards reducing their ecological footprint. This includes, in particular, increasing their own resource efficiency, for
example in water and energy consumption, as well as minimising waste production and the use of chemicals. The
business partner shall comply with the Minamata Convention on Mercury in the use of mercury and the Stockholm
Convention on Persistent Organic Pollutants (POPS) in the use of chemicals.

Compliance with environmental legislation

BAUHAUS business partners and all companies in the supply chain must have all legally required environmental and
operating permits and licences. In no way does BAUHAUS accept criminal environmental activities or the reckless use
of natural resources.
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Business ethics and
anti-corruption

(UNGC Principle 10)

BAUHAUS is clearly committed to free and fair competition and opposes corruption or other illegal or unethical acts.
BAUHAUS expects the same from its own business partners. They shall take care to prevent unethical acts in their own
business operations and those of their business partners in the supply chain, and to uncover and remedy possible
violations without delay.

According to the UN Global Compact, the following aspects in the supply chain are of particular importance for BAUHAUS:

Anti-corruption

The business partner does not practise or tolerate any form of corruption or any other unlawful or unethical form

of influence on business partners or public officials. This includes offering and accepting bribes or kickbacks, extortion,
money laundering, embezzlement or misappropriation. In addition, the business partner will not accept any tangible
or intangible benefits that could be considered a bribe from other business partners or public officials. Gifts given or
accepted, hospitality and invitations to entertainment events must not appear objectively suitable to influence the
business relationship in an unfair manner, also taking into account their frequency and total weight.

Dealing with conflicts of interest

The business partner shall avoid conflicts of interest that may affect its credibility in the relationship with BAUHAUS or
the trust of third parties in BAUHAUS. The business partner will inform BAUHAUS about situations that may potentially
lead to a conflict of interest.

Fair and free competition

The business partner respects the applicable antitrust laws, in particular it does not participate in agreements restricting
competition and the abuse of its market position and refrains from unfair business practices. It shall comply with the
export control requlations applicable to its business activities in each case.

Handling confidential and personal information

The business partner is committed to protecting confidential information. The business partner takes measures to
protect trade secrets. The business partner acknowledges and respects the intellectual property rights of BAUHAUS
and third parties. The business partner is also committed to the protection of personal information and data economy.
Personal data may only be collected, processed, gathered or stored for legitimate business purposes. Such data may
only be used in a secure and transparent manner. It shall be adequately protected from access by unauthorised persons
and shall be kept or stored only as long as necessary.
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Implementation and
compliance

For BAUHAUS, respectful interaction and open and honest communication are essential elements of integrity.
The company management plays an essential role in ensuring that these values are lived in the company.
BAUHAUS expects all business partners to ensure that their employees also implement the requirements of this
Code of Conduct in accordance with their respective tasks and responsibilities. The following aspects are of primary
importance to BAUHAUS:

Risk management

As part of its risk management, the business partner conducts regular risk analyses (including preventive and
remedial measures) in accordance with the requirements of the Supply Chain Act. BAUHAUS recommends business
partners to participate in suitable certification systems for this purpose.

Logging

The business partner shall ensure that information on its business operations, labour practices, health and safety
management and environmental protection measures is recorded accurately in accordance with the requirements of
the Act on Corporate Due Diligence in Supply Chains or other similar requlations of the EU or the country in which
the Business Partner operates. Upon request, the business partner shall provide BAUHAUS with relevant information
in a transparent and unaltered manner and grant access to relevant documents, unless data protection or legitimate
interests of third parties conflict with this. BAUHAUS reserves the right to check compliance with the requirements

or to have them checked.

Dealing with breaches of the Code of Conduct

If the business partner detects deviations from the requirements of this Code of Conduct in its own business operations
or those of a business partner, it shall inform BAUHAUS immediately. At the same time, the business partner will
document these deviations, investigate them and verifiably eliminate the causes. In case of violations of the Code,
BAUHAUS reserves the right to terminate the cooperation with the business partner or to disregard the business
partner in future selections of business partners.

The Legal & Compliance department of BAUHAUS is available as a contact for business partners for questions and
suggestions regarding the BAUHAUS Code of Conduct for Business Partners.
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